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Don’t call me bossy. If I were a boy
you’d call me a leader.
Like most women I know, I have been called bossy, a
negative word used to put women down or to chastise
children, rather than recognising that they are
stepping up and leading. I haven’t heard it for a while
but it’s definitely a word I heard when I was younger.
A word that lingers in my memories of juggling
school work with all the fantastic extracurricular
activities I loved. These extracurricular activities you
won’t be surprised to hear, included public speaking
and debating.

Growing up I’ve always been conscious that if a
woman and a man react in the same way, often the
comment on the female’s actions will be negative. I’ve
led the pharmacy team as a female pharmacist
knowing that I may have to say things in a different
way than a male pharmacist in order to achieve the
same goal. 

I have always considered pharmacy to generally be a
female friendly profession; however, it was actually
working as a pharmacist that highlighted to me the
sexism that my colleagues can experience. As a newly
qualified pharmacist I was working with an all-male
dispensing team. As many of you will know – all-male
dispensing teams aren’t actually that common. The
presumption by a patient was that the younger male
pre-registration trainee was the pharmacist. I’ve had
this a few times and I really do wonder how these
attitudes still persist. It is very frustrating and I also
recognise that in other professions women experience
such scenarios to an even greater extent. Wherever it
occurs it is unacceptable, we have to call out this
behaviour. This is a societal issue which needs
tackling.

Appreciation        
I’m so appreciative of the women who have come
before who have made it easier for us. In 1870,
Fanny Deacon (née Potter), became the first female
pharmacist in the United Kingdom. That there was a
time when women couldn’t be a member of our
profession, is still incomprehensible. They would
never have dreamed of the new roles and
opportunities developing. I wholeheartedly encourage
my peers to embrace a portfolio career and to pick and
mix between sectors. I myself am juggling two
professions, training to be a lawyer alongside my role
as a pharmacist. I want to make it easier for the next
generation of female pharmacists and I am looking
forward to new roles developing for them that I can’t
even dream of right now. 

In 2018, two years qualified (aged 25), I was elected to
the Royal Pharmaceutical Society (RPharms) English
Pharmacy Board, the youngest board member. At the
time it wasn’t being female which I thought would be
the biggest barrier to being elected but actually my
age. But I’ve always thought, I’m here, I’ve got an
opinion and I’m not afraid to use it! Sometimes you’ve
got to build your own platform and I have used social
media and the media to advocate for the profession. I
am an active user of social media but I often receive
comments levelled at my age compared to older
pharmacists. ‘Young media pharmacist’ has been at
times, used as a derogatory term.

I am incredibly appreciative to have been supported
by so many within the profession. As I have become
older it is increasingly my privilege and pleasure to
support the next generation of pharmacists by
providing support via social media and as a mentor.
Being a mentor to younger members of the profession
is extremely important to me and seeing my mentees
thrive is an incredible feeling. Reflecting on the
composition of pharmacy organisations, with regards
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to the RPS there is diversity on the board, though not
so much in terms of number of years qualified. We do
of course have a female President. I don’t necessarily
see the same diversity in other pharmacy organisations.

Future of Pharmacy 
I strongly urge all pharmacy organisations to consider
the future pharmacy pipeline. If the profession does
not encourage and foster an inclusive environment
then how can we expect the profession to advance.
Just because you personally have not experienced
sexism or racism doesn’t mean that it doesn’t exist. I
strongly hope all the aggressive, bossy, complicated
difficult women like myself keep being assertive,
leading, telling the truth and asking hard questions.
Our profession depends on it.
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