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Question:

What is your job title?

Answer:

Doctoral Training Fellow; Clinical

Pharmacist; Lecturer.

What are your main responsibilities/

duties?

My week is split into 4 days research, 0.5

days clinical practice at Leeds Teaching

Hospitals Trust and 0.5 days teaching at

the University of Bradford.   

This is a 4-year collaborative post

where I am responsible for carrying out

research in the field of medicines safety

alongside practice. 

My duties involve developing research

ideas, questions and projects, applying for

grant funding, managing the day-to-day

research activities and disseminating the

findings so that they can inform practice.

To whom do you report and where

does the post fit in the management

structure?

Within each role of my post I have a line

manager or supervisor who supports me

with my work. My research supervisors

are a mix of academics from the

University and a Consultant Pharmacist

within the Trust’s senior management

team; however, I am ultimately responsible

to the Deputy Chief Pharmacist. 

How was/is the post funded? Is the

post funded on a non-recurring or

recurring basis? 

The 4-year research post was initially

funded by the Medicines Management

and Pharmacy clinical service unit at the

Trust. This enabled me to have dedicated

time to scope out research ideas, network

with key stakeholders and prepare grant

applications. We have recently been

awarded funding from the National

Institute of Health Research (NIHR) for my

current project, which will fund the study

and my role within it for 30 months.   

When was the post first established?    

This collaborative post between the

University of Bradford and Leeds Teaching

Hospitals was established in 2016,

following a successful trial of a similar

model at Sheffield Teaching Hospitals.

Are you the first post holder?

My colleague and I are the first two post

holders within our organisation. 

What were the main drivers for the

establishment of the post and how

did it come about?

In a bid to increase evidence-based

practice and to drive pharmacy research

capacity within the Trust, the Medicines

Management and Pharmacy clinical service

unit developed this post. The combination

of roles (research, clinical practice and

teaching) and the associated access that I

have to different healthcare settings

ensure that the work that I do is truly

translational to real life clinical practice.

What have been the main difficulties

in establishing/developing the post

to its current level? 

Being the first post of its kind within my

organisation there have been a lot of

unknowns in terms of processes and

procedures and we have had to work

hard by trial and error to find the best

way forward. Working in a collaborative

post has great advantages but it also has

its challenges, especially when you need

to work out which organisation is

responsible for what and who you need

to speak to. Ensuring clear expectations

and identifying who the key stakeholders

are within each organisation is important,

otherwise you spend a lot of time acting

as a go-between!

What have been the main

achievements/successes of the post?

Being able to bring brilliant academics

and passionate clinicians together in a

truly multidisciplinary way to make a

difference for patients.  

Working collaboratively to develop

important, pragmatic research questions

that are grounded in the experiences of

front-line health care professionals and

underpinned by quality academic

principles. 

Being involved in the non-medical

research strategy launch at the Trust,

increasing the profile of research and

sharing my skills with other members of

the Medicines Management and

Pharmacy clinical service unit.

Our greatest success to date, however,
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has to be successfully applying for NIHR

funding as an early career researcher for

this project. 

What are the main challenges/

priorities for future development

within the post which you 

currently face?  

My current priority is ensuring that the

research is completed to time and target.

We will also need to consider what our

next steps are, ready for when the 4-year

post comes to an end. 

Another key priority of the post is to

encourage others within the department

to become more involved in research as

part of their everyday role and to support

dissemination of findings to wider

audiences.

What are the key competencies

required to do the post and what

options are available for training?

Be willing to build relationships with key

stakeholders and act as a conduit

between organisations.

Be able to listen to and consider

multiple perspectives that surround an

issue.

Have tenacity, passion and be

motivated to get the job done.

Project management and organisational

skills.

The training opportunities are

genuinely endless. There’s great support

available from the University and I sit

within the Medicines Optimisation

Research Group, which holds skill and

knowledge development sessions

regularly.  

How does the post fit with general

career development opportunities

within the profession?

This post has allowed me to develop skills

and experience in three core areas of

practice – research, clinical pharmacy and

teaching. This allows me flexibility in my

career and to keep my options open for

the future. 

How do you think the post might be

developed in the future?

I think it is likely that more of these posts

will be developed as we start to see the

positive impact of the

work that we do.

What messages would you give to

others who might be establishing/

developing a similar post?

Make sure you find out about all the

different funding opportunities available

from project grants to personal awards

and familiarise yourself with their

eligibility criteria. We originally

anticipated applying for a doctoral

fellowship but I did not meet all the

funder’s requirements. This set us back a

little, so make sure that you plan carefully

before setting out and don’t be

discouraged if your original funding plan

doesn’t work out as there are always

other funding opportunities. 

Do you have any Declarations of
Interest to make and, if so, what
are they?

Personal fee offered by Pharmacy

Management as a contribution for

writing the Face2Face.

iStock.com/vaeenma

http://www.pharman.co.uk

